The following welfare programmes are available to both teaching and non-teaching staff:

All employees have access to Group Medical Insurance in addition to EPF.

Teaching and non-teaching staff members' children receive priority admission.

The provision of medical, maternity, and paternity leaves for employees in accordance
with state government regulations.

The college regularly hosts free health check-up camps for every employee.

The staff can access transportation options from anywhere in the city.

The employees can also access the gym and the medical centre.

Employees’ children receive fee discounts.

Sponsorships for attending and presenting papers at conferences both domestically and
internationally.

Numerous food centres have been established on and near the campus. Staff members
have access to free Wi-Fi and internet services on campus as well.

Summer vacation for faculty members lasts 30 days.

Faculty members regularly participate in faculty development programmes (FDPs).

For non-teaching staff, skill development courses are organised to improve their abilities
in the workplace.

Automation of leave and attendance using biometric technology.

Every year, management and the institute honour all the faculty members who improve
their research work through high-caliber publications during the academic year.

The management offers needy students financial aid so they can attend our institution for
higher education (Ph.D) if that is what is necessary.

Staff members can be motivated through counselling to foster a positive work
environment. This not only improves the employee's work-life balance but also helps us
increase productivity and enables our staff to work efficiently and completely happily.
The Women Empowerment Cell was established to provide spaces for its female
members to thrive and advance.

In a nutshell, the Institution strives hard to keep our staff happy and healthy



