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»  Rocrusmen procedure for teaching and nonteaching staft

o Studest faculty ratio and Eligibility criteria maintained for UG/PG courses as per PCl norms.

o Scloction and sppointment of Principal/Associate professors/Assistant professors/Administrative
wafl 38 per the sanctionad posts.

Pay scale as per AICTEPCI

Service Book Maintenance

tncrement Guidelines- Assessment Criteria for teaching staff
Promotions as per eligibility and cxperience

Code of Conduct, Disciplinary Proceedings and its implementations.
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Facalty Accountabilities:

» Organization of faculty development programmes, induction, and refreshment courses.

o Funding faculty for participating in various workshops

» Videoconferencing facilities, enabling interaction with subject experts and virtual lectures and
demos State-of-the-art instruments.
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